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Survey Women under high pressure 

1. Do you feel you have ever been treated professionally different because of your 
gender ?(yes/no) 
 

2. If yes, in which sense? 
 

3. What are the biggest challenges women face in science? 
 

4. What is the biggest bottleneck for careers of women in science? 
 

5. Women arriving to latter stages in the research career are in a noticeably 
smaller ratio with respect to those who start it than their male peers, what do 
you think are the main reasons 
 

6. How would you encourage female undergraduates in the audience to continue 
their path in becoming a scientist? 
 



Survey Women under high pressure 

 
7. How many female PhD students do you know? 

 
8. How many senior female are in your workplace? 

 
9. Is there a balance between the number of female PhD students and the senior 

females in your working area? If yes, why? 
 

10. How important you find/ever found presence of other more senior female 
scientists in your workplace? 
 



47% feel treated professionally different because of their gender  

Ideas of men at 
the same rank 
are taken more 

seriusly than 
women’s.  

30% 

Time constraints 
different than 
men’s and I do 

not receive 
facilities 

16% 

Men’s accepted 
behavior is more 
aggressive than 

women’s 
38% 

tried to reach 
certain positions 

and men less 
qualified than me 
stepped over me 

16% 

• pay inquery 
• sexist remarks 
• I have been told I have advantages over men due to affirmative action 
• Do not receive the same opportunities  
• historically space given preferentially to more aggressive men 
• my achievement is qualified as "luck" instead of "work" 
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What are the biggest challenges women face in science? 

Be able to get a 
respectful position 

15% 

To be treated equally 
at work,  same 

responsibilities and 
same compensation 
for the work done 

20% 
Be heard with the 
same voice as men 

and treated 
respectfully and 

seriously 
33% 

 Be able to combine 
career and family 
with support from 
my host institution 

27% 

not being a "token" 
woman in important 

committees 
1% 

Believe in their own 
skills 1% 

the same 
as men 

face 
1% 
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Intellectual 
harassments 

23% 

continuing 
withoug having to 
enter old men club 

5% 

Senior colleagues 
expect women to 
be less competent 

than they are 
Women expect an  

impossible life 
3% 

Lack of career 
progression 

2% 
Sexual 

harassments 
9% 

Continuing with a 
personal life and 
staring a family 

58% 

What is the biggest bottleneck for careers of women in 
science? 

Survey Women under high pressure 
Women under 
High Pressure 



 Difficulties to be 
hired, institutions 
discretely prefer 

men 
18% 

Women opinions 
are not considered 

as serious and 
qualified as male 

scientists 
24% 

 too many 
drawbacks in 
research and 

women lose their 
interest in moving 

up in their career as 
a scientist 

22% 

Women in position 
of power are in 

minority and highly 
suppressed by 
majority male 

colleagues 
22% 

Cultural reasons: 
woman have to 
choses family vs 
career and is the 

man career the one 
which grows 

8% 

Since they lag 
behind in the field, 
it is a challenge to 

restart.  
6% 

Women arriving to latter stages in the research career are in a noticeably 
smaller ratio with respect to those who start it than their male peers, what do 

you think are the main reasons 
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science, this is the best 
profession in the 

world 
 If this is what YOU 

want for your like, be 
strong and go ahead: 
make a solid carreer, 

believe in yourself and 
don´t forget to live this 
short life: love, family, 

kids, hapiness 
25% 

 good mentoring 
12% Role Models: the more 

who make it, the more 
likely we can affect 
change Follow your 

passion and let's pave 
the way for future 

38% 

split the charges 50% 
with their partner.  

17% 

not encourage her 
4% 

I don't know. 
4% 
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How would you encourage female undergraduates in the 
audience to continue their path in becoming a scientist? 

 

Find a good mentor who 
can both support you 
and help you evaluate 
yourself fairly 

Being a scientist  
( having your own 
projects) is the 
best opportunity 
where one can do 
work 24X7 and 
take off 24X7 as 
well. But the tag 
of job designation 
in the society 
hampers such 
view. 

We need to have a 
family friendly 
environment also 
for men (i.e. 
encourage men to 
spend time at 
home!)  
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none 
8% 0-10% 

13% 

10- 25 % 
14% 

25- 40 % 
14% 

40-50% 
32% 

Above 50 % 
19% 

How many senior 
female are in your 

workplace? 

none 
6% 

0-10% 
38% 

10- 25 % 
19% 

25- 40 % 
24% 

40-50% 
8% 

Above 50 
% 

5% 

How many female PhD 
students are in your 

workplace- 

50-40 % 0-10 % 
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family vs 
career 
43% 

hiring 
discriminat

ion 
28% 

it depends 
on the field 

29% 

73 % no balance between the number of 
female PhD students and the senior females 

not the same opportunities as 
their male colleagues, even 
something as small as 
conference speaking 
opportunities 

The balance 
depends by the 
number of the 
senior females 
and their 
manager position 

family prevent female researchers 
from pursuing a successful career 
as aggressively as a male 
researcher 
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Suggestions 



How important you find/ever found presence of 
other more senior female scientists in your 

workplace? 
 

very 
important 

73% 

no 
important 

15% 

nice but not 
important 

12% 

• Role models 

• Motivations 

• Hope 

• Protection 

• Support 
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Further points suggested to be addressed  

It would be nice to know, from the participants,  

how many are married (and for how long) and how many 
have children.  

How they manage to work in science and to have a family? 

Getting to the top with other women in the team: 
cooperation/reciprocal support versus competitiveness/egocentricity. 
Should women deal differently with women than with 
men?  

It is not clear to me how to manage positive discrimination, 
because sometimes this fact is used to depreciate women position 
compared to men 
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Intelligence and passion do not have any preference on gender. It is the 
thinking in the society which needs to be changed and broadened 

It is important to mention that there are many supportive male academics out 
there, who don't care at all if you are male/female/alien as long as you are 
doing a good job. 

(male) Geologists are not yet ready to face the fact than women are as 
intelligent and creative as they are. Few of them are, but not all of them 

I've benefited much in my career from attending high-pressure conferences, 
but in the past have found them very aggressive.  I would like to see more 
respectful behavior of delegates and for a code of conduct to be 
established 

There are many initiatives to hire female scientists right now, and I think in 
chemistry people genuinely want to hire more women. I have friends who work 
in banking and business. They have told me stories of sexism in their 
workplace which are awful. At least in science people tend to be more 
rational and reasonable typically, so I think there is less sexism. However, it 
is really difficult to manage long distance relationships, two body problems, 
taking care of elderly parents, raising a child without family support as a 
working woman. 
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